FIRST WORKING SESSION 
MONDAY, 18th October 2010

Every national team has a short presentation of  3 contemporary careers (Powerpoint or movie, no more than 10 minutes) « The Key to a Succesful Career in … »

SECOND WORKING SESSION
TUESDAY, 19th October 2010
Students (divided in 3 international groups) work with teachers, coordinated by 3 Romanian English teachers:
BARNOVSCHI GABRIELA

MOCANU LUMINIȚA
ȘERBAN AURELIA
Group number 1:

Fadda Cindy
Bălan Cristina Alexandra

Tritz Juliane

Stan Andra

Paulius Peciura
Aramă Adrian

Einaras Matijosaitis

Barbu Cristian Ştefan
Isabel de Goiri Álvarez

Damoc Francisca Teodora

Celia Barcelona Izquierdo

Epifanov Denisse Miruna

Aleksandra Gara

Dimitar Georgiev Georgiev

Cioacă Eliza Cristina

Group number 2:

Guion Julie
Ursache Ana-Larisa

Rimante Jarockyte

Almăjan Adriana Georgiana

Encarnación Martínez Moreno
Condruz Cătălina Mihaela

Klaudia Pietrik

Tudorache Andreea Cristina

Maciej Kubrak

Sora Ana-Maria

Kiril Minchev Minchev

Condruz George

Group number 3:

Brunel Sophie

Bondoc Iris Cristiana

Radvile Samackaite

Mălîia Ana-Maria
Olaia Frauca Fagoaga

Hanu Anca Ioana

Pedro Saura Zaplana

Marin Cristian Constantin

Magdalena Przybyłek
Budur Ana-Maria

Julian Przybylski

Zodilă Emil

Petko Stanchev Petkov
Bardă Alexandru Mihai

Anton Zlatkov Yordanov

Dimofte George-Cosmin

Ivan Todorov Popov

Sima Andrei Ştefan
TEACHERS GUIDE FOR THE SECOND WORKING SESSION
ICE-BREACKING EXERCISE

The teacher aranges the students in semicircle. Every student receives a piece of paper and sticky notes. The students write the name on the piece of paper. 
Take the students in alphabetical order:

Whose name begin with A ......, B ......., .....

Every student tells his name.
Tell us 3 things you can do/ 3 abbilities and 3 things you can’t do/ you are not good at all. Every student write the answers on the paper.
15 min.

The teacher gives the students the information about basic skills to read.
10 min.

Students will read a list with following basic skills:
Basic Skills

Developed capacities that facilitate learning or the more rapid acquisition of knowledge


Active Learning — Understanding the implications of new information for both current and future problem-solving and decision-making.


Active Listening — Giving full attention to what other people are saying, taking time to understand the points being made, asking questions as appropriate, and not interrupting at inappropriate times.


Critical Thinking — Using logic and reasoning to identify the strengths and weaknesses of alternative solutions, conclusions or approaches to problems.


Learning Strategies — Selecting and using training/instructional methods and procedures appropriate for the situation when learning or teaching new things.


Mathematics — Using mathematics to solve problems.


Monitoring — Monitoring/Assessing performance of yourself, other individuals, or organizations to make improvements or take corrective action.


Reading Comprehension — Understanding written sentences and paragraphs in work related documents.


Science — Using scientific rules and methods to solve problems.


Speaking — Talking to others to convey information effectively.


Writing — Communicating effectively in writing as appropriate for the needs of the audience.

Complex Problem Solving Skills

Developed capacities used to solve novel, ill-defined problems in complex, real-world settings


Complex Problem Solving — Identifying complex problems and reviewing related information to develop and evaluate options and implement solutions.

Resource Management Skills

Developed capacities used to allocate resources efficiently


Management of Financial Resources — Determining how money will be spent to get the work done, and accounting for these expenditures.


Management of Material Resources — Obtaining and seeing to the appropriate use of equipment, facilities, and materials needed to do certain work.


Management of Personnel Resources — Motivating, developing, and directing people as they work, identifying the best people for the job.


Time Management — Managing one's own time and the time of others.

Social Skills

Developed capacities used to work with people to achieve goals


Coordination — Adjusting actions in relation to others' actions.


Instructing — Teaching others how to do something.


Negotiation — Bringing others together and trying to reconcile differences.


Persuasion — Persuading others to change their minds or behavior.


Service Orientation — Actively looking for ways to help people.


Social Perceptiveness — Being aware of others' reactions and understanding why they react as they do.

Systems Skills

Developed capacities used to understand, monitor, and improve socio-technical systems


Judgment and Decision Making — Considering the relative costs and benefits of potential actions to choose the most appropriate one.


Systems Analysis — Determining how a system should work and how changes in conditions, operations, and the environment will affect outcomes.


Systems Evaluation — Identifying measures or indicators of system performance and the actions needed to improve or correct performance, relative to the goals of the system.

Technical Skills

Developed capacities used to design, set-up, operate, and correct malfunctions involving application of machines or technological systems


Equipment Maintenance — Performing routine maintenance on equipment and determining when and what kind of maintenance is needed.


Equipment Selection — Determining the kind of tools and equipment needed to do a job.


Installation — Installing equipment, machines, wiring, or programs to meet specifications.


Operation and Control — Controlling operations of equipment or systems.


Operation Monitoring — Watching gauges, dials, or other indicators to make sure a machine is working properly.


Operations Analysis — Analyzing needs and product requirements to create a design.


Programming — Writing computer programs for various purposes.


Quality Control Analysis — Conducting tests and inspections of products, services, or processes to evaluate quality or performance.


Repairing — Repairing machines or systems using the needed tools.


Technology Design — Generating or adapting equipment and technology to serve user needs.


Troubleshooting — Determining causes of operating errors and deciding what to do about it.

The teacher asks the students to rank the basic skills from the bottom of the tree trunk to the upper side of the trunk. (the tree trunk was drawn on a sheet of flipchart before the beginning of worksession, as a symbol of process of learning to get to a succesfull career)
The teacher writes the name of each basic skills on a sticky notes and stick on the tree trunk.

10 min.

Every student thinks about a specific career and writes the name on a sticky note and stick it on the top of each branch of the tree (7 branches).
15 min.

The teacher gives the students the second list of skills to read.

10 min.

The teacher asks the students to read the list of skills. 
Students will read a list with following skills:

Learning to learn

Learning is an integral part of everyday life at work. The skill of knowing how to learn is a must for every worker and is the key to acquiring new skills and sharpening the ability to think through problems and to surmount challenges. It opens the door to all other learning and facilitates the acquisition of other skills. What we do know, we learned from watching the "A" students in grade school and high school. The concept of "study smarter - not harder" applies here. Few of us know how to "study smarter" based on our individual learning style. A secondary benefit of learning how to learn is that it empowers the learner to become a self-directed learner capable of identifying a deficiency, finding resource materials, and doing the work based on methods appropriate for his or her learning style. Skill acquisition is the ability to develop a measurable task repeatedly.
Foundation skills

From the employer's perspective, the skill of knowing how to learn is cost-effective because it can mitigate the cost of retraining efforts. When workers use efficient learning strategies, they absorb and apply training more quickly, saving their employers money and time. When properly prepared, employees can use learning-to-learn techniques to distinguish between essential and nonessential information, discern patterns in information, and pinpoint the actions necessary to improve job performance. Many employers - particularly those dealing with rapid technological change see the learning-to-learn skill as an urgent necessity. Productivity, innovation, and competitiveness all depend on developing the workers' learning capability. Machinery and processes are transferable between companies and countries, but it is the application of human knowledge to technology and systems that provides the competitive edge.
Basic skills competence

The inability of large numbers of new workers to meet reading, writing, or computational (simple mathematics) standards is an economic and competitive issue. This forces employers to spend more on these critical competence skills. The majority of workers are literate and numerate but frequently, cannot use these skills effectively because they are rusty when called upon to use mathematical principles they have not used for 20 years, because they must use the skills in a context different from the one in which they originally learned them, or because they do not understand how to expand or apply the skill.

Reading

Reading has historically been considered the fundamental vocational skill for a person to get, keep, get ahead, or to change jobs. One educational assessment indicates that there is a large nationwide population of intermediate literates who only have fourth to eighth grade literacy equivalency (but are high school graduates) and who have not obtained a functional or employable literacy level.
Writing

Writing is consistently ranked among the highest priorities for job applicants and employees. One study states that more than 50 percent of the business respondents identified writing skill deficiencies in secretarial, skilled, managerial, supervisory, and bookkeeping personnel.
Computation

Because of technology, simple mathematical computation is important as employers focus on an employee's ability to compute at higher levels of sophistication. The introduction of sophisticated management and quality control approaches demand higher mathematical skills. Ironically, as occupational skill-level requirements climb, higher educational dropout rates and worsening worker deficiencies in computational skills are appearing. Employers complain particularly about miscalculations of decimals and fractions, resulting in expensive production errors. Employees must calculate correctly to conduct inventories, complete accurate reports of production levels, measure machine parts or specifications so that medium-to-high levels of mathematics skills are required across job categories. The business effect of math skill deficiencies is bottom line losses.
Communication skills

Formal education in communication has been directed at reading and writing skills that are used least in the workplace. Most have only one or two years in speech related courses and no formal training in listening. Workers who can express their ideas orally and who understands verbal instructions make fewer mistakes, adjust more easily to change, and more readily absorb new ideas than those who do not. Thus career development is enhanced by training in oral communication and listening because these skills contribute to an employee's success in all of the following areas: interviewing, making presentations at or conducting meetings; negotiating and resolving conflict; selling; leading; being assertive; teaching or coaching others; working in a team; giving supervisors feedback about conversations with customers; and retraining. Employees spend most of the day communicating, and the time they spend will increase as robots, computers, and other machines take over mundane, repetitive jobs.
Oral

Skill in oral communication is a key element of good customer service. More than 76 million workers (in the USA) are in the service sector and companies that provide excellent service tend to stay far ahead of their competitors. To provide good service, all employees (not just designated sales and marketing employees) must learn how to talk and listen to customers, handle complaints and solve their problems.
Listening
As workers go up the corporate ladder, the listening time increases so that top managers spend as much as 65 percent of their day listening (Keefe, 1971). Because most people have had no training in this critical skill, poor listening habits cost hundreds of millions of dollars each year in productivity lost through misunderstandings and mistakes. At the rate of one $15 mistake per U.S. employee per year, the annual cost of poor listening would be more than a billion dollars.

Problem-solving

Problem-solving skills include the ability to recognize and define problems, invent and implement solutions, and track and evaluate results. Creative thinking not only requires the ability to understand problem-solving techniques, but also to transcend logical and sequential thinking, making the leap to innovation. Unresolved problems create dysfunctional relationships in the workplace. Ultimately, they become impediments to flexibility and in dealing with strategic change in an open-ended and creative way.

Creative thinking

New approaches to problem-solving, organizational design, and product development all spring from the individual capacity for creative thinking. At work, creative thinking is generally expressed through the process of creative problem solving. Increasingly, companies are identifying creative problem solving as critical to their success and are instituting structured approaches to problem identification, analysis, and resolution. Creative solutions help the organization to move forward toward strategic goals. Organizational strategy is an example of creative thinking.
Self-esteem

Another key to effectiveness is good personal management. Self-esteem, motivation/goal setting, and employability/career development skills are critical because they impact individual morale which in turn plays a significant role in an institutions ability to achieve bottom line results. Employers have felt the pressure to make provisions to address perceived deficiencies in these skill areas because they realize that a work force without such skills is less productive. Conversely, solid personal management skills are often manifested by efficient integration of new technology or processes, creative thinking, high productivity, and a pursuit of skill enhancement. Unfortunately, problems related to these skill areas have increased primarily because entry-level applicants are arriving with deficiencies in personal management skills. On the job, the lack of personal management skills affects hiring and training costs, productivity, quality control, creativity, and ability to develop skills to meet changing needs. This presents a series of roadblocks that slow or halt an organizations progress. An organization with such difficulties cannot plan accurately for its future to integrate new technology, establish new work structures, or implement new work processes.
Motivation/goal setting

Motivation is the combination of desire, values, and beliefs that drives you to take action. These three motivating factors, and/or lack of them, are at the root of why people behave the way they do. Because you ultimately control your values, beliefs, and desires, you can influence your motivations. This means, if you consider something important and assign value to it, you are more likely to do the work it takes to attain the goal. When motivation originates from an internal source and is combined with a realistic goal and circumstance, the odds of a good outcome are greatly increased.
Employability/career development

One of the keys to success in today’s world of work is career self-reliance — the ability to actively manage worklife in a rapidly changing environment and the attitude of being self-employed whether inside or outside an organization. Acquiring the skills and knowledge to become career self-reliant will enable employees to survive and even thrive in times of great change.
Group effectiveness
The move toward participative decision making and problem solving inevitably increases the potential for disagreement, particularly when the primary work unit is a peer team with no supervisor. This puts a premium on developing employees group effectiveness skills.
Interpersonal

Interpersonal skills training can help employees recognize and improve their ability to determine appropriate self-behaviour, cope with undesirable behaviour in others, absorb stress, deal with ambiguity, structure social interaction, share responsibility, and interact more easily with others. Teamwork skills are critical for improving individual task accomplishment because practical innovations and solutions are reached sooner through cooperative behaviour.
Negotiation and teamwork

Negotiation skills are critical for the effective functioning of teams as well as for individual acceptance in an organization. Change strategies are usually dependent upon the ability of employees to pull together and refocus on the new common goal. Carnevale wrote in a previous book that there are two ways to increase productivity. "The first is by increasing the intensity with which we utilize (human) resources (working harder), and the second is by increasing the efficiency with which we mix and use available resources (working smarter)."
Influence

The new competitive standards affect organizational structures, requiring a move away from top- down systems and toward more flexible networks and work teams. Technical changes result in new work processes and procedures. These require constant updating of employer-specific technical knowledge. In a world of rapid change, obsolescence is an interminable danger. As technology replaces more of the hands-on work, more employees will be dedicated to service functions where they will spend more time face-to-face with co-workers and clients. Organizational formats in the New Economy require more general skills. Interpersonal skills, communications skills and effective leadership skills are required by more and more non-supervisory employees. Managers in the New Economy relinquish control of work processes to work teams and will need to provide integration through leadership and monitoring.

Organizational

To be effective, employees need a sense of how the organization works and how the actions of each individual affect organizational and strategic objectives. Skill in determining the forces and factors that interfere with the organizations ability to accomplish its tasks can help the worker become a master problem solver, an innovator, and a team builder. Organizational effectiveness skills are the building blocks for leadership. A proactive approach toward increasing organizational effectiveness skills through training reflects the commitment to shared leadership concepts operating in the organization. Implementing shared leadership values has a positive impact on productivity. When leadership functions are dispersed, those who perform in leadership roles willingly take on the responsibility for creating and communicating the vision of the organization and what its work groups should accomplish. By their proximity, they are also better able to create and communicate the quality of the work environment necessary to realize that vision. One approach is the superteam which is defined as a high performing team which produces outstanding achievements. Leaders of superteams spend as much time anticipating the future as they do managing the present by thinking forward to, and talking to others about their goal, for it is this that provides the team with its purpose and direction. Deploying visionary leaders improves institutional response time to changing and increasingly complex external environment factors that affect the organization's ability to operate effectively.
Leadership

At its most elementary level, leadership means that one person influences another. An organization that supports the concepts of shared leadership encourages employees at all levels to assume this role where it is appropriate. The function of leadership include stating basic values, announcing goals, organizing resources, reducing tensions between individuals, creating coalitions, coalescing workers, and encouraging better performance. There is a direct correlation between the implementation of shared leadership practice and product improvement, higher morale, and innovative problem solving, which leads to a more hospitable environment for instituting change. Top management cannot make the system work without employees taking on shared leadership roles. A great many people must be in a state of psychological readiness to take leaderlike action to improve the functioning at their levels. Historically, the roots of business failure can often be traced to inadequate training in and attention to the importance of leadership as a basic workplace skill. Too frequently, companies designate leaders without providing proper evaluation and training to ensure that they are qualified to assume leadership roles.

The teacher asks the students to choose from the list of skills those you consider the most fit for / appropriate for each career. Every student writes the name of a specific skills on a sticky note and it on each branch of the tree conducting to a specific career (5 or 6 skills).

30 min. 

Teacher asks the students: Now let’s see for what career is fitted everyone of you. Every student reads again the things he wrote at the beginning of the session and compare with the skills from the flipchart.
Discussions.

30 min.

THIRD WORKING SESSION

”STEPS TO A SUCCESFUL CAREER”
THURSDAY, 21st October 2010
Description of the method 

WORK LIKE 6 THINKING HATS

WHITE HAT: Look at the information you have, and see what you can learn from it. Look for gaps in your knowledge, and either try to fill them or take account of them.

RED HAT: You look at the decision using intuition, gut reaction, and emotion. Also try to think how other people will react emotionally, and try to understand the intuitive responses of people who do not fully know your reasoning.

BLACK HAT: You look at things pessimistically, cautiously and defensively. Try to see why ideas and approaches might not work. This is important because it highlights the weak points in a plan or course of action. It allows you to eliminate them, alter your approach, or prepare contingency plans to counter problems that arise.
YELLOW HAT: The yellow hat helps you to think positively. It is the optimistic viewpoint that helps you to see all the benefits of the decision and the value in it, and spot the opportunities that arise from it. Yellow Hat thinking helps you to keep going when everything looks gloomy and difficult.

GREEN HAT: The Green Hat stands for creativity. This is where you can develop creative solutions to a problem. It is a freewheeling way of thinking, in which there is little criticism of ideas. A whole range of creativity tools can help you here.

BLUE HAT: The Blue Hat stands for process control. This is the hat worn by people chairing meetings. When running into difficulties because ideas are running dry, they may direct activity into Green Hat thinking. When contingency plans are needed, they will ask for Black Hat thinking, and so on.
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Students (divided in 3 international groups – the same groups as in second working session) work with teachers, coordinated by 3 Romanian English teachers:
BARNOVSCHI GABRIELA

ȘTEFAN OLGA
CIUREA MONICA
TEACHERS GUIDE FOR THE THIRD WORKING SESSION

3-rd working session using the method „6 thinking hats”

Students work in 3 international groups. Every group has a coordinator (teacher of English from hosting school).

The teachers explain to the students the method „6 thinking hats” (5 min) and invite the students to pick up one card. Each card has a picture with a hat of different colours.

Every student picks up a card and sees what colour is his card. (5 min)

Teachers organise students in 6 groups (the group of white hats, the group of yellow hats, etc). (5 min)
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GROUP NUMBER ......
Teachers give the students the papers with description of 2 different careers and read with them the explanations. (15 min)
GROUP NUMBER 1 – BIOCHEMIST AND FOOD SCIENCE TECHNICIAN
Job Description and Jobs for: "Biochemist" 

	
	Research or study chemical composition and processes of living organisms that affect vital processes such as growth and aging to determine chemical actions and effects on organisms such as the action of foods, drugs, or other substances on body functions and tissues.


Job Tasks for: "Biochemist"

· Studies chemistry of living processes, such as cell development, breathing and digestion, and living energy changes, such as growth, aging, and death.

· Researches methods of transferring characteristics, such as resistance to disease, from one organism to another.

· Examines chemical aspects of formation of antibodies, and researches chemistry of cells and blood corpuscles.

· Develops and executes tests to detect disease, genetic disorders, or other abnormalities.

· Develops and tests new drugs and medications used for commercial distribution.

· Design and build laboratory equipment needed for special research projects.

· Analyzes foods to determine nutritional value and effects of cooking, canning, and processing on this value.

· Cleans, purifies, refines, and otherwise prepares pharmaceutical compounds for commercial distribution.

· Prepares reports and recommendations based upon research outcomes.

· Develops methods to process, store, and use food, drugs, and chemical compounds.

· Isolates, analyzes, and identifies hormones, vitamins, allergens, minerals, and enzymes, and determines their effects on body functions.

· Researches and determines chemical action of substances, such as drugs, serums, hormones, and food on tissues and vital processes.

Knowledge Requirements for: "Biochemist" 

Chemistry -- Knowledge of the chemical composition, structure, and properties of substances and of the chemical processes and transformations that they undergo. This includes uses of chemicals and their interactions, danger signs, production techniques, and disposal methods.
Biology -- Knowledge of plant and animal organisms, their tissues, cells, functions, interdependencies, and interactions with each other and the environment.
Mathematics -- Knowledge of arithmetic, algebra, geometry, calculus, statistics, and their applications.

Skill Requirements for: "Biochemist"

Science -- Using scientific rules and methods to solve problems.
Active Learning -- Understanding the implications of new information for both current and future problem-solving and decision-making.
Critical Thinking -- Using logic and reasoning to identify the strengths and weaknesses of alternative solutions, conclusions or approaches to problems.
Mathematics -- Using mathematics to solve problems.
Writing -- Communicating effectively in writing as appropriate for the needs of the audience.
Reading Comprehension -- Understanding written sentences and paragraphs in work related documents.
Equipment Selection -- Determining the kind of tools and equipment needed to do a job.
Complex Problem Solving -- Identifying complex problems and reviewing related information to develop and evaluate options and implement solutions.
Quality Control Analysis -- Conducting tests and inspections of products, services, or processes to evaluate quality or performance.

Ability Requirements for: "Biochemist"
Inductive Reasoning -- The ability to combine pieces of information to form general rules or conclusions (includes finding a relationship among seemingly unrelated events).
Deductive Reasoning -- The ability to apply general rules to specific problems to produce answers that make sense.
Written Comprehension -- The ability to read and understand information and ideas presented in writing.
Information Ordering -- The ability to arrange things or actions in a certain order or pattern according to a specific rule or set of rules (e.g., patterns of numbers, letters, words, pictures, mathematical operations).
Written Expression -- The ability to communicate information and ideas in writing so others will understand.
Near Vision -- The ability to see details at close range (within a few feet of the observer).
Problem Sensitivity -- The ability to tell when something is wrong or is likely to go wrong. It does not involve solving the problem, only recognizing there is a problem.
Memorization -- The ability to remember information such as words, numbers, pictures, and procedures.
Category Flexibility -- The ability to generate or use different sets of rules for combining or grouping things in different ways.
Number Facility -- The ability to add, subtract, multiply, or divide quickly and correctly.
Job Activities for: "Biochemist" 

Identifying Objects, Actions, and Events -- Identifying information by categorizing, estimating, recognizing differences or similarities, and detecting changes in circumstances or events.
Getting Information -- Observing, receiving, and otherwise obtaining information from all relevant sources.
Monitor Processes, Materials, or Surroundings -- Monitoring and reviewing information from materials, events, or the environment, to detect or assess problems.
Documenting/Recording Information -- Entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic form.
Processing Information -- Compiling, coding, categorizing, calculating, tabulating, auditing, or verifying information or data.
Analyzing Data or Information -- Identifying the underlying principles, reasons, or facts of information by breaking down information or data into separate parts.
Updating and Using Relevant Knowledge -- Keeping up-to-date technically and applying new knowledge to your job.
Controlling Machines and Processes -- Using either control mechanisms or direct physical activity to operate machines or processes (not including computers or vehicles).
Making Decisions and Solving Problems -- Analyzing information and evaluating results to choose the best solution and solve problems.
Interpreting the Meaning of Information for Others -- Translating or explaining what information means and how it can be used.

Job Description and Jobs for: "Food Science Technician" 

	
	Perform standardized qualitative and quantitative tests to determine physical or chemical properties of food or beverage products.

	
	


Job Tasks for: "Food Science Technician"

· Analyze test results to classify products, or compare results with standard tables.

· Compute moisture or salt content, percentages of ingredients, formulas, or other product factors, using mathematical and chemical procedures.

· Conduct standardized tests on food, beverages, additives, and preservatives in order to ensure compliance with standards and regulations regarding factors such as color, texture, and nutrients.

· Examine chemical and biological samples in order to identify cell structures, and to locate bacteria, or extraneous material, using microscope.

· Prepare slides and incubate slides with cell cultures.

· Provide assistance to food scientists and technologists in research and development, production technology, and quality control.

· Record and compile test results, and prepare graphs, charts, and reports.

· Clean and sterilize laboratory equipment.

· Measure, test, and weigh bottles, cans, and other containers in order to ensure hardness, strength, and dimensions that meet specifications.

· Mix, blend, or cultivate ingredients in order to make reagents or to manufacture food or beverage products.

· Order supplies needed to maintain inventories in laboratories or in storage facilities of food or beverage processing plants.

· Taste or smell foods or beverages in order to ensure that flavors meet specifications, or to select samples with specific characteristics.
Knowledge Requirements for: "Food Science Technician" 
Chemistry -- Knowledge of the chemical composition, structure, and properties of substances and of the chemical processes and transformations that they undergo. This includes uses of chemicals and their interactions, danger signs, production techniques, and disposal methods.
Biology -- Knowledge of plant and animal organisms, their tissues, cells, functions, interdependencies, and interactions with each other and the environment.
Mathematics -- Knowledge of arithmetic, algebra, geometry, calculus, statistics, and their applications.
English Language -- Knowledge of the structure and content of the English language including the meaning and spelling of words, rules of composition, and grammar.
Food Production -- Knowledge of techniques and equipment for planting, growing, and harvesting food products (both plant and animal) for consumption, including storage/handling techniques.

Skill Requirements for: "Food Science Technician"

Science -- Using scientific rules and methods to solve problems.
Reading Comprehension -- Understanding written sentences and paragraphs in work related documents.
Quality Control Analysis -- Conducting tests and inspections of products, services, or processes to evaluate quality or performance.
Active Learning -- Understanding the implications of new information for both current and future problem-solving and decision-making.
Critical Thinking -- Using logic and reasoning to identify the strengths and weaknesses of alternative solutions, conclusions or approaches to problems.
Mathematics -- Using mathematics to solve problems.
Writing -- Communicating effectively in writing as appropriate for the needs of the audience.
Active Listening -- Giving full attention to what other people are saying, taking time to understand the points being made, asking questions as appropriate, and not interrupting at inappropriate times.
Operation Monitoring -- Watching gauges, dials, or other indicators to make sure a machine is working properly.
Equipment Selection -- Determining the kind of tools and equipment needed to do a job.

Ability Requirements for: "Food Science Technician"
Near Vision -- The ability to see details at close range (within a few feet of the observer).
Number Facility -- The ability to add, subtract, multiply, or divide quickly and correctly.
Information Ordering -- The ability to arrange things or actions in a certain order or pattern according to a specific rule or set of rules (e.g., patterns of numbers, letters, words, pictures, mathematical operations).
Written Expression -- The ability to communicate information and ideas in writing so others will understand.
Mathematical Reasoning -- The ability to choose the right mathematical methods or formulas to solve a problem.
Deductive Reasoning -- The ability to apply general rules to specific problems to produce answers that make sense.
Written Comprehension -- The ability to read and understand information and ideas presented in writing.
Problem Sensitivity -- The ability to tell when something is wrong or is likely to go wrong. It does not involve solving the problem, only recognizing there is a problem.
Job Activities for: "Food Science Technician" 

Identifying Objects, Actions, and Events -- Identifying information by categorizing, estimating, recognizing differences or similarities, and detecting changes in circumstances or events.
Judging the Qualities of Things, Services, or People -- Assessing the value, importance, or quality of things or people.
Getting Information -- Observing, receiving, and otherwise obtaining information from all relevant sources.
Handling and Moving Objects -- Using hands and arms in handling, installing, positioning, and moving materials, and manipulating things.
Analyzing Data or Information -- Identifying the underlying principles, reasons, or facts of information by breaking down information or data into separate parts.
Processing Information -- Compiling, coding, categorizing, calculating, tabulating, auditing, or verifying information or data.
Evaluating Information to Determine Compliance with Standards -- Using relevant information and individual judgment to determine whether events or processes comply with laws, regulations, or standards.
Monitor Processes, Materials, or Surroundings -- Monitoring and reviewing information from materials, events, or the environment, to detect or assess problems.
Documenting/Recording Information -- Entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic form.
Controlling Machines and Processes -- Using either control mechanisms or direct physical activity to operate machines or processes (not including computers or vehicles).
GROUP NUMBER 2 – PHARMACIST AND SURGEON
Job Description and Jobs for: "Pharmacist" 

	
	Compound and dispense medications following prescriptions issued by physicians, dentists, or other authorized medical practitioners.


Job Tasks for: "Pharmacist"

· Assay radiopharmaceuticals, verify rates of disintegration, and calculate the volume required to produce the desired results, to ensure proper dosages.

· Manage pharmacy operations, hiring and supervising staff, performing administrative duties, and buying and selling non-pharmaceutical merchandise.

· Work in hospitals, clinics, or for HMOs, dispensing prescriptions, serving as a medical team consultants, or specializing in specific drug therapy areas such as oncology or nuclear pharmacotherapy.

· Assess the identity, strength and purity of medications.

· Teach pharmacy students serving as interns in preparation for their graduation or licensure.

· Publish educational information for other pharmacists, doctors, and/or patients.

· Review prescriptions to assure accuracy, to ascertain the needed ingredients, and to evaluate their suitability.

· Provide information and advice regarding drug interactions, side effects, dosage and proper medication storage.

· Analyze prescribing trends to monitor patient compliance and to prevent excessive usage or harmful interactions.

· Order and purchase pharmaceutical supplies, medical supplies, and drugs, maintaining stock and storing and handling it properly.

· Maintain records, such as pharmacy files, patient profiles, charge system files, inventories, control records for radioactive nuclei, and registries of poisons, narcotics, and controlled drugs.

· Provide specialized services to help patients manage conditions such as diabetes, asthma, smoking cessation, or high blood pressure.

· Advise customers on the selection of medication brands, medical equipment and health-care supplies.

· Collaborate with other health care professionals to plan, monitor, review, and evaluate the quality and effectiveness of drugs and drug regimens, providing advice on drug applications and characteristics.

· Compound and dispense medications as prescribed by doctors and dentists, by calculating, weighing, measuring, and mixing ingredients, or oversee these activities.

· Offer health promotion and prevention activities, for example, training people to use devices such as blood pressure or diabetes monitors.

· Refer patients to other health professionals and agencies when appropriate.

· Prepare sterile solutions and infusions for use in surgical procedures, emergency rooms, or patients' homes.

· Plan, implement, and maintain procedures for mixing, packaging, and labeling pharmaceuticals, according to policy and legal requirements, to ensure quality, security, and proper disposal.

Knowledge Requirements for: "Pharmacist" 
Customer and Personal Service -- Knowledge of principles and processes for providing customer and personal services. This includes customer needs assessment, meeting quality standards for services, and evaluation of customer satisfaction.
Medicine and Dentistry -- Knowledge of the information and techniques needed to diagnose and treat human injuries, diseases, and deformities. This includes symptoms, treatment alternatives, drug properties and interactions, and preventive health-care measure.
Mathematics -- Knowledge of arithmetic, algebra, geometry, calculus, statistics, and their applications.
Chemistry -- Knowledge of the chemical composition, structure, and properties of substances and of the chemical processes and transformations that they undergo. This includes uses of chemicals and their interactions, danger signs, production techniques, and disposal methods.
English Language -- Knowledge of the structure and content of the English language including the meaning and spelling of words, rules of composition, and grammar.
Computers and Electronics -- Knowledge of circuit boards, processors, chips, electronic equipment, and computer hardware and software, including applications and programming.
Administration and Management -- Knowledge of business and management principles involved in strategic planning, resource allocation, human resources modeling, leadership technique, production methods, and coordination of people and resources.
Psychology -- Knowledge of human behavior and performance; individual differences in ability, personality, and interests; learning and motivation; psychological research methods; and the assessment and treatment of behavioral and affective disorders.
Education and Training -- Knowledge of principles and methods for curriculum and training design, teaching and instruction for individuals and groups, and the measurement of training effects.
Skill Requirements for: "Pharmacist"
Active Listening -- Giving full attention to what other people are saying, taking time to understand the points being made, asking questions as appropriate, and not interrupting at inappropriate times.
Speaking -- Talking to others to convey information effectively.
Reading Comprehension -- Understanding written sentences and paragraphs in work related documents.
Mathematics -- Using mathematics to solve problems.
Science -- Using scientific rules and methods to solve problems.
Critical Thinking -- Using logic and reasoning to identify the strengths and weaknesses of alternative solutions, conclusions or approaches to problems.
Writing -- Communicating effectively in writing as appropriate for the needs of the audience.
Instructing -- Teaching others how to do something.
Social Perceptiveness -- Being aware of others' reactions and understanding why they react as they do.
Active Learning -- Understanding the implications of new information for both current and future problem-solving and decision-making.
Ability Requirements for: "Pharmacist"

Oral Expression -- The ability to communicate information and ideas in speaking so others will understand.
Problem Sensitivity -- The ability to tell when something is wrong or is likely to go wrong. It does not involve solving the problem, only recognizing there is a problem.
Speech Clarity -- The ability to speak clearly so others can understand you.
Written Comprehension -- The ability to read and understand information and ideas presented in writing.
Oral Comprehension -- The ability to listen to and understand information and ideas presented through spoken words and sentences.
Near Vision -- The ability to see details at close range (within a few feet of the observer).
Deductive Reasoning -- The ability to apply general rules to specific problems to produce answers that make sense.
Speech Recognition -- The ability to identify and understand the speech of another person.
Information Ordering -- The ability to arrange things or actions in a certain order or pattern according to a specific rule or set of rules (e.g., patterns of numbers, letters, words, pictures, mathematical operations).
Inductive Reasoning -- The ability to combine pieces of information to form general rules or conclusions (includes finding a relationship among seemingly unrelated events).

Job Activities for: "Pharmacist" 

Getting Information -- Observing, receiving, and otherwise obtaining information from all relevant sources.
Interacting With Computers -- Using computers and computer systems (including hardware and software) to program, write software, set up functions, enter data, or process information.
Updating and Using Relevant Knowledge -- Keeping up-to-date technically and applying new knowledge to your job.
Making Decisions and Solving Problems -- Analyzing information and evaluating results to choose the best solution and solve problems.
Establishing and Maintaining Interpersonal Relationships -- Developing constructive and cooperative working relationships with others, and maintaining them over time.
Performing for or Working Directly with the Public -- Performing for people or dealing directly with the public. This includes serving customers in restaurants and stores, and receiving clients or guests.
Organizing, Planning, and Prioritizing Work -- Developing specific goals and plans to prioritize, organize, and accomplish your work.
Processing Information -- Compiling, coding, categorizing, calculating, tabulating, auditing, or verifying information or data.
Monitor Processes, Materials, or Surroundings -- Monitoring and reviewing information from materials, events, or the environment, to detect or assess problems.
Judging the Qualities of Things, Services, or People -- Assessing the value, importance, or quality of things or people.
Job Description and Jobs for: "Surgeon" 

	
	Treat diseases, injuries, and deformities by invasive methods, such as manual manipulation or by using instruments and appliances.


Job Tasks for: "Surgeon"

· Analyze patient's medical history, medication allergies, physical condition, and examination results to verify operation's necessity and to determine best procedure.

· Prescribe preoperative and postoperative treatments and procedures, such as sedatives, diets, antibiotics, and preparation and treatment of the patient's operative area.

· Direct and coordinate activities of nurses, assistants, specialists, residents and other medical staff.

· Examine patient to provide information on medical condition and surgical risk.

· Follow established surgical techniques during the operation.

· Operate on patients to correct deformities, repair injuries, prevent and treat diseases, or improve or restore patients' functions.

· Refer patient to medical specialist or other practitioners when necessary.

· Conduct research to develop and test surgical techniques that can improve operating procedures and outcomes.

· Examine instruments, equipment, and operating room to ensure sterility.

· Manage surgery services, including planning, scheduling and coordination, determination of procedures, and procurement of supplies and equipment.

· Prepare case histories.

· Provide consultation and surgical assistance to other physicians and surgeons.

· Diagnose bodily disorders and orthopedic conditions and provide treatments, such as medicines and surgeries, in clinics, hospital wards, and operating rooms.

Knowledge Requirements for: "Surgeon" 

Medicine and Dentistry -- Knowledge of the information and techniques needed to diagnose and treat human injuries, diseases, and deformities. This includes symptoms, treatment alternatives, drug properties and interactions, and preventive health-care measures.
Biology -- Knowledge of plant and animal organisms, their tissues, cells, functions, interdependencies, and interactions with each other and the environment.
Chemistry -- Knowledge of the chemical composition, structure, and properties of substances and of the chemical processes and transformations that they undergo. This includes uses of chemicals and their interactions, danger signs, production techniques, and disposal methods.
Administration and Management -- Knowledge of business and management principles involved in strategic planning, resource allocation, human resources modeling, leadership technique, production methods, and coordination of people and resources.

Skill Requirements for: "Surgeon"

Reading Comprehension -- Understanding written sentences and paragraphs in work related documents.
Critical Thinking -- Using logic and reasoning to identify the strengths and weaknesses of alternative solutions, conclusions or approaches to problems.
Judgment and Decision Making -- Considering the relative costs and benefits of potential actions to choose the most appropriate one.
Systems Evaluation -- Identifying measures or indicators of system performance and the actions needed to improve or correct performance, relative to the goals of the system.
Management of Personnel Resources -- Motivating, developing, and directing people as they work, identifying the best people for the job.
Science -- Using scientific rules and methods to solve problems.
Active Listening -- Giving full attention to what other people are saying, taking time to understand the points being made, asking questions as appropriate, and not interrupting at inappropriate times.
Operation and Control -- Controlling operations of equipment or systems.
Speaking -- Talking to others to convey information effectively.
Monitoring -- Monitoring/Assessing performance of yourself, other individuals, or organizations to make improvements or take corrective action.

Ability Requirements for: "Surgeon"

Manual Dexterity -- The ability to quickly move your hand, your hand together with your arm, or your two hands to grasp, manipulate, or assemble objects.
Arm-Hand Steadiness -- The ability to keep your hand and arm steady while moving your arm or while holding your arm and hand in one position.
Written Comprehension -- The ability to read and understand information and ideas presented in writing.
Oral Expression -- The ability to communicate information and ideas in speaking so others will understand.
Problem Sensitivity -- The ability to tell when something is wrong or is likely to go wrong. It does not involve solving the problem, only recognizing there is a problem.
Deductive Reasoning -- The ability to apply general rules to specific problems to produce answers that make sense.
Inductive Reasoning -- The ability to combine pieces of information to form general rules or conclusions (includes finding a relationship among seemingly unrelated events).
Information Ordering -- The ability to arrange things or actions in a certain order or pattern according to a specific rule or set of rules (e.g., patterns of numbers, letters, words, pictures, mathematical operations).
Finger Dexterity -- The ability to make precisely coordinated movements of the fingers of one or both hands to grasp, manipulate, or assemble very small objects.
Memorization -- The ability to remember information such as words, numbers, pictures, and procedures.
Job Activities for: "Surgeon" 

Getting Information -- Observing, receiving, and otherwise obtaining information from all relevant sources.
Making Decisions and Solving Problems -- Analyzing information and evaluating results to choose the best solution and solve problems.
Analyzing Data or Information -- Identifying the underlying principles, reasons, or facts of information by breaking down information or data into separate parts.
Identifying Objects, Actions, and Events -- Identifying information by categorizing, estimating, recognizing differences or similarities, and detecting changes in circumstances or events.
Assisting and Caring for Others -- Providing personal assistance, medical attention, emotional support, or other personal care to others such as coworkers, customers, or patients.
Inspecting Equipment, Structures, or Material -- Inspecting equipment, structures, or materials to identify the cause of errors or other problems or defects.
Evaluating Information to Determine Compliance with Standards -- Using relevant information and individual judgment to determine whether events or processes comply with laws, regulations, or standards.
Updating and Using Relevant Knowledge -- Keeping up-to-date technically and applying new knowledge to your job.
Handling and Moving Objects -- Using hands and arms in handling, installing, positioning, and moving materials, and manipulating things.
Performing General Physical Activities -- Performing physical activities that require considerable use of your arms and legs and moving your whole body, such as climbing, lifting, balancing, walking, stooping, and handling of materials.

GROUP NUMBER 3 – SOCIAL ASISTANT AND SOCIOLOGIST
Job Description and Jobs for: "Social and Community Service Manager" 

	
	Plan, organize, or coordinate the activities of a social service program or community outreach organization. Oversee the program or organization's budget and policies regarding participant involvement, program requirements, and benefits. Work may involve directing social workers, counselors, or probation officers.


Job Tasks for: "Social and Community Service Manager"

· Establish and maintain relationships with other agencies and organizations in community in order to meet community needs and to ensure that services are not duplicated.

· Prepare and maintain records and reports, such as budgets, personnel records, or training manuals.

· Direct activities of professional and technical staff members and volunteers.

· Evaluate the work of staff and volunteers in order to ensure that programs are of appropriate quality and that resources are used effectively.

· Establish and oversee administrative procedures to meet objectives set by boards of directors or senior management.

· Participate in the determination of organizational policies regarding such issues as participant eligibility, program requirements, and program benefits.

· Research and analyze member or community needs in order to determine program directions and goals.

· Speak to community groups to explain and interpret agency purposes, programs, and policies.

· Recruit, interview, and hire or sign up volunteers and staff.

· Represent organizations in relations with governmental and media institutions.

· Plan and administer budgets for programs, equipment and support services.

· Analyze proposed legislation, regulations, or rule changes in order to determine how agency services could be impacted.

· Act as consultants to agency staff and other community programs regarding the interpretation of program-related federal, state, and county regulations and policies.

· Implement and evaluate staff training programs.

· Direct fund-raising activities and the preparation of public relations materials.
Knowledge Requirements for: "Social and Community Service Manager" 
English Language -- Knowledge of the structure and content of the English language including the meaning and spelling of words, rules of composition, and grammar.
Education and Training -- Knowledge of principles and methods for curriculum and training design, teaching and instruction for individuals and groups, and the measurement of training effects.
Psychology -- Knowledge of human behavior and performance; individual differences in ability, personality, and interests; learning and motivation; psychological research methods; and the assessment and treatment of behavioral and affective disorders.
Customer and Personal Service -- Knowledge of principles and processes for providing customer and personal services. This includes customer needs assessment, meeting quality standards for services, and evaluation of customer satisfaction.
Sociology and Anthropology -- Knowledge of group behavior and dynamics, societal trends and influences, human migrations, ethnicity, cultures and their history and origins.
Clerical -- Knowledge of administrative and clerical procedures and systems such as word processing, managing files and records, stenography and transcription, designing forms, and other office procedures and terminology.
Administration and Management -- Knowledge of business and management principles involved in strategic planning, resource allocation, human resources modeling, leadership technique, production methods, and coordination of people and resources.
Therapy and Counseling -- Knowledge of principles, methods, and procedures for diagnosis, treatment, and rehabilitation of physical and mental dysfunctions, and for career counseling and guidance.
Personnel and Human Resources -- Knowledge of principles and procedures for personnel recruitment, selection, training, compensation and benefits, labor relations and negotiation, and personnel information systems.
Skill Requirements for: "Social and Community Service Manager"

Active Listening -- Giving full attention to what other people are saying, taking time to understand the points being made, asking questions as appropriate, and not interrupting at inappropriate times.
Speaking -- Talking to others to convey information effectively.
Social Perceptiveness -- Being aware of others' reactions and understanding why they react as they do.
Time Management -- Managing one's own time and the time of others.
Instructing -- Teaching others how to do something.
Monitoring -- Monitoring/Assessing performance of yourself, other individuals, or organizations to make improvements or take corrective action.
Reading Comprehension -- Understanding written sentences and paragraphs in work related documents.
Service Orientation -- Actively looking for ways to help people.
Active Learning -- Understanding the implications of new information for both current and future problem-solving and decision-making.
Negotiation -- Bringing others together and trying to reconcile differences.
Ability Requirements for: "Social and Community Service Manager"

Oral Comprehension -- The ability to listen to and understand information and ideas presented through spoken words and sentences.
Written Comprehension -- The ability to read and understand information and ideas presented in writing.
Speech Clarity -- The ability to speak clearly so others can understand you.
Oral Expression -- The ability to communicate information and ideas in speaking so others will understand.
Written Expression -- The ability to communicate information and ideas in writing so others will understand.
Problem Sensitivity -- The ability to tell when something is wrong or is likely to go wrong. It does not involve solving the problem, only recognizing there is a problem.
Inductive Reasoning -- The ability to combine pieces of information to form general rules or conclusions (includes finding a relationship among seemingly unrelated events).
Deductive Reasoning -- The ability to apply general rules to specific problems to produce answers that make sense.
Speech Recognition -- The ability to identify and understand the speech of another person.
Originality -- The ability to come up with unusual or clever ideas about a given topic or situation, or to develop creative ways to solve a problem.
Job Activities for: "Social and Community Service Manager" 

Establishing and Maintaining Interpersonal Relationships -- Developing constructive and cooperative working relationships with others, and maintaining them over time.
Making Decisions and Solving Problems -- Analyzing information and evaluating results to choose the best solution and solve problems.
Communicating with Supervisors, Peers, or Subordinates -- Providing information to supervisors, co-workers, and subordinates by telephone, in written form, e-mail, or in person.
Performing for or Working Directly with the Public -- Performing for people or dealing directly with the public. This includes serving customers in restaurants and stores, and receiving clients or guests.
Getting Information -- Observing, receiving, and otherwise obtaining information from all relevant sources.
Communicating with Persons Outside Organization -- Communicating with people outside the organization, representing the organization to customers, the public, government, and other external sources. This information can be exchanged in person, in writing, or by telephone or e-mail.
Organizing, Planning, and Prioritizing Work -- Developing specific goals and plans to prioritize, organize, and accomplish your work.
Thinking Creatively -- Developing, designing, or creating new applications, ideas, relationships, systems, or products, including artistic contributions.
Resolving Conflicts and Negotiating with Others -- Handling complaints, settling disputes, and resolving grievances and conflicts, or otherwise negotiating with others.
Developing and Building Teams -- Encouraging and building mutual trust, respect, and cooperation among team members.
Job Description and Jobs for:  "Sociologist" 

	
	Study human society and social behavior by examining the groups and social institutions that people form, as well as various social, religious, political, and business organizations. May study the behavior and interaction of groups, trace their origin and growth, and analyze the influence of group activities on individual members.


Job Tasks for: "Sociologist"

· Prepare publications and reports containing research findings.

· Analyze and interpret data in order to increase the understanding of human social behavior.

· Plan and conduct research to develop and test theories about societal issues such as crime, group relations, poverty, and aging.

· Collect data about the attitudes, values, and behaviors of people in groups, using observation, interviews, and review of documents.

· Develop, implement, and evaluate methods of data collection, such as questionnaires or interviews.

· Teach sociology.

· Direct work of statistical clerks, statisticians, and others who compile and evaluate research data.

· Consult with and advise individuals such as administrators, social workers, and legislators regarding social issues and policies, as well as the implications of research findings.

· Collaborate with research workers in other disciplines.

· Develop approaches to the solution of groups' problems, based on research findings in sociology and related disciplines.

· Observe group interactions and role affiliations to collect data, identify problems, evaluate progress, and determine the need for additional change.

· Develop problem intervention procedures, utilizing techniques such as interviews, consultations, role playing, and participant observation of group interactions.
Knowledge Requirements for: "Sociologist" 

Sociology and Anthropology -- Knowledge of group behavior and dynamics, societal trends and influences, human migrations, ethnicity, cultures and their history and origins.
English Language -- Knowledge of the structure and content of the English language including the meaning and spelling of words, rules of composition, and grammar.
Mathematics -- Knowledge of arithmetic, algebra, geometry, calculus, statistics, and their applications.
Psychology -- Knowledge of human behavior and performance; individual differences in ability, personality, and interests; learning and motivation; psychological research methods; and the assessment and treatment of behavioral and affective disorders.
Education and Training -- Knowledge of principles and methods for curriculum and training design, teaching and instruction for individuals and groups, and the measurement of training effects.
Computers and Electronics -- Knowledge of circuit boards, processors, chips, electronic equipment, and computer hardware and software, including applications and programming.
Skill Requirements for: "Sociologist"
Writing -- Communicating effectively in writing as appropriate for the needs of the audience.
Critical Thinking -- Using logic and reasoning to identify the strengths and weaknesses of alternative solutions, conclusions or approaches to problems.
Reading Comprehension -- Understanding written sentences and paragraphs in work related documents.
Active Learning -- Understanding the implications of new information for both current and future problem-solving and decision-making.
Complex Problem Solving -- Identifying complex problems and reviewing related information to develop and evaluate options and implement solutions.
Science -- Using scientific rules and methods to solve problems.
Time Management -- Managing one's own time and the time of others.
Active Listening -- Giving full attention to what other people are saying, taking time to understand the points being made, asking questions as appropriate, and not interrupting at inappropriate times.
Speaking -- Talking to others to convey information effectively.
Instructing -- Teaching others how to do something.
Ability Requirements for: "Sociologist"

Written Expression -- The ability to communicate information and ideas in writing so others will understand.
Oral Expression -- The ability to communicate information and ideas in speaking so others will understand.
Written Comprehension -- The ability to read and understand information and ideas presented in writing.
Oral Comprehension -- The ability to listen to and understand information and ideas presented through spoken words and sentences.
Speech Clarity -- The ability to speak clearly so others can understand you.
Inductive Reasoning -- The ability to combine pieces of information to form general rules or conclusions (includes finding a relationship among seemingly unrelated events).
Deductive Reasoning -- The ability to apply general rules to specific problems to produce answers that make sense.
Speech Recognition -- The ability to identify and understand the speech of another person.
Near Vision -- The ability to see details at close range (within a few feet of the observer).
Problem Sensitivity -- The ability to tell when something is wrong or is likely to go wrong. It does not involve solving the problem, only recognizing there is a problem.
Job Activities for: "Sociologist" 
Analyzing Data or Information -- Identifying the underlying principles, reasons, or facts of information by breaking down information or data into separate parts.
Getting Information -- Observing, receiving, and otherwise obtaining information from all relevant sources.
Processing Information -- Compiling, coding, categorizing, calculating, tabulating, auditing, or verifying information or data.
Identifying Objects, Actions, and Events -- Identifying information by categorizing, estimating, recognizing differences or similarities, and detecting changes in circumstances or events.
Thinking Creatively -- Developing, designing, or creating new applications, ideas, relationships, systems, or products, including artistic contributions.
Interacting With Computers -- Using computers and computer systems (including hardware and software) to program, write software, set up functions, enter data, or process information.
Interpreting the Meaning of Information for Others -- Translating or explaining what information means and how it can be used.
Training and Teaching Others -- Identifying the educational needs of others, developing formal educational or training programs or classes, and teaching or instructing others.
Updating and Using Relevant Knowledge -- Keeping up-to-date technically and applying new knowledge to your job.
Making Decisions and Solving Problems -- Analyzing information and evaluating results to choose the best solution and solve problems.
Teachers read and write on flipchart the problem proposed to the students to solve:

„John/ Maria is a student at a High School. He is 16 years old. He enjoys playing computer, making experiences in chemistry laboratories, looking for the informations about strange civilisations and organising short trips with his/ her friends. He/ she is calm, self-possessed, sensible, voluble, but is not punctual.

Help John/ Maria to decide in what career he/ she will be more succesful.” (5 min)

The students work in 6 groups of hats and write their arguments/ ideas on flipcharts. (25 min)

Each group will present the result of their work in 5 min. (30 min)

The students sign the flipcharts.

FOURTH WORKING SESSION

MAKING AND PRESENTING A POSTER

FRIDAY, 22nd October 2010

Students (divided in 6 international groups) work coordinated by a Romanian Art teacher. Each international group creates a poster illustratting all the things they learnt in the previous working sessions about How to be succesfull in a career.
Group number 1:

Fadda Cindy

Bălan Cristina Alexandra

Paulius Peciura

Aramă Adrian

Isabel de Goiri Álvarez

Damoc Francisca Teodora

Aleksandra Gara

Group number 2:

Tritz Juliane

Stan Andra

Einaras Matijosaitis

Barbu Cristian Ştefan

Celia Barcelona Izquierdo

Epifanov Denisse Miruna

Dimitar Georgiev Georgiev

Cioacă Eliza Cristina
Group number 3:

Guion Julie

Ursache Ana-Larisa

Rimante Jarockyte

Almăjan Adriana Georgiana

Encarnación Martínez Moreno

Condruz Cătălina Mihaela

Klaudia Pietrik

Tudorache Andreea Cristina
Group number 4:

Radvile Samackaite

Mălîia Ana-Maria
Maciej Kubrak

Sora Ana-Maria

Kiril Minchev Minchev


Condruz George


Group number 5:
Olaia Frauca Fagoaga

Hanu Anca Ioana

Magdalena Przybyłek

Budur Ana-Maria

Petko Stanchev Petkov

Bardă Alexandru Mihai

Anton Zlatkov Yordanov

Dimofte George-Cosmin
Group number 6:

Brunel Sophie

Bondoc Iris Cristiana
Pedro Saura Zaplana

Marin Cristian Constantin

Julian Przybylski

Zodilă Emil

Ivan Todorov Popov

Sima Andrei Ştefan
